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WHAT IS ONWHAT IS ON--DUTY TIME?DUTY TIME?  
The 60/70‐hour limit is based on how many hours you work over a period of days. Just what kind of work is included in on‐duty 
time?  It  includes all  time you are working or are  required  to be  ready  to work,  for any employer.  It  includes  the  following 
activities: 

AGENCY: Federal Motor Carrier Safety Administration (FMCSA), DOT. 
ACTION: Notice of procedural changes to the Performance and Registration Information Systems Management Program. 

SUMMARY: FMCSA announces elimination of the “registrant-only” USDOT number as part of the Performance and Registration 
Information Systems Management (PRISM) program. FMCSA developed the concept of a “registrant-only” USDOT number to identify 
registered owners of commercial motor vehicles (CMVs) that are not motor carriers, but lease their CMVs to entities that are motor 
carriers. FMCSA has concluded that registrant-only USDOT numbers are being used differently from what the Agency intended and thus 
the practice of issuing registrant-only numbers to entities that are not motor carriers is having an adverse affect on the Agency's ability to 
track motor carriers' safety violations. As a result, FMCSA made the decision to eliminate the PRISM procedure that requires non-motor 
carrier registrants to obtain USDOT numbers, and will maintain all existing numbers as dormant registrant-only USDOT numbers. 
DATES: The effective date of the change is September 1, 2011. 
FOR FURTHER INFORMATION CONTACT: Tom Lawler, Department of Transportation, Federal Motor Carrier Safety Administration, 
1200 New Jersey Avenue, SE., Washington, DC 20590. (202) 366-3866 (telephone), 202-366-3375 (fax), tom.lawler@dot.gov (e-mail). 

• All time at a plant, terminal, or other facility of a motor 
carrier or shipper, unless you have been relieved from 
duty by the motor carrier; 

• All time inspecting or servicing your truck, including 
fueling it and washing it; 

• All driving time; 
• All other time in a truck unless you are resting in a 

sleeper berth; 
• All time loading, unloading, supervising, or attending 

your truck; or handling paperwork for shipments; 

• All time taking care of your truck when it is broken 
down; 

• All time spent providing a breath, saliva, or urine sample 
for drug/alcohol testing, including travel to and from 
the collection site; 

• All time spent doing any other work for a motor carrier, 
including giving or receiving training and driving a 
company car; and 

• All time spent doing paid work for anyone who is not a 
motor carrier, such as a part‐time job at a local 
restaurant. 

The bottom line is that on‐duty time includes all time you are working for a motor carrier, whether paid or not, and all time you 
are doing paid work for anyone else. The definition of on‐duty time is found in Section 395.2. 

Travel Time  
“Travel  time”  refers  to  you  being  transported  to  a  new  location  as  part  of  your  job,  but  you  are  not 
performing any of  the driving on  the  trip. Any  travel  time you do at  the direction of your motor carrier  is 
considered on‐duty time. However,  if you take at  least 10 consecutive hours off duty once you get to your 
destination, you may count all of the time, including the travel time, as off duty. 

Example: Your company sends you on a bus for 8 hours to pick up a truck and drive it back. You are simply riding the bus and not 
doing any other work for your company. Before driving the truck you take 10 consecutive hours off duty. In this case you may 
count all of the travel time as off duty as well. The regulation on travel time is found in Section 395.1(j). 

What Is Off‐Duty Time? 
By understanding the definition of on‐duty time, you will get a good idea of what is considered off‐duty time. In order for time 
to be considered off duty, you must be relieved of all duty and responsibility for performing work. You must be free to pursue 
activities of your own choosing and be able to leave the place where your vehicle is parked. If you are not doing any work (paid 
or unpaid) for a motor carrier, and you are not doing any paid work for anyone else, you may record the time as off‐duty time. 


